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and to consider both short and long-term
solutions.
In the short-term, the task force and
RID are committed to continuing to offer
the opportunity for CDI certiﬁcation. The
task force has recommended that RID
post a FAQ to clarify the current status
of the test, recommended study materials
and recommended pre-requisites.
In the coming months, the task force
will be working with RID and Castle
Worldwide to:
• Ensure that all test questions are current
(e.g., eliminate references to “Code of
Ethics”);
• Ensure any items identiﬁed as
structurally or statistically problematic
are revised; and
• Establish appropriate educational
prerequisites.
Several activities will be undertaken
toward the long-term goal to identify a
test design that effectively recognizes
qualiﬁed deaf interpreters and that is appropriate for deaf adult test-takers.

• Identify a test process that effectively
recognizes qualiﬁed deaf interpreters
and that is appropriate for deaf adult
test-takers;
• Conduct demographic surveys and
focus groups of test-takers;
• Revisit job delineation in light of
NCIEC ﬁndings and domains and
competencies;
• Explore a variety of test formats to
determine which ones allow candidates
to best demonstrate their knowledge
and skills; and
• Identify appropriate educational prerequisites for certiﬁcation.

• Write to us about your comments and
concerns about CDI testing.

We hope to hear from you!

The National Consortium of Interpreter
Education Centers is funded from 2005 –
2010 by the US Department of Education
RSA CFDA #84.160A and B, Training
of Interpreters for Individuals Who Are
Deaf and Individuals Who Are Deafblind.

The task force and RID welcome the
ideas of all who are interested in the CDI
test. RID is fully committed to doing
whatever it will take to be able to offer a
viable test for the CDI.

How can you participate?

• Visit and comment on the Web site!
• Review the proposed Deaf Interpreting
Domains and Competencies and send
your comments to us at info@diinstitute.org.

MEMBERSHIP UPDATE

The Changing Face of RID Membership
Karen S. Bigham, Director of Member Services

A

s a result of aggressive recruitment efforts, RID membership
exceeded 15,000 members at the
end of June—its largest growth ever in
a single membership year. Interestingly
though, in review of the organization’s
growth and transition over the years, one
can see some very significant shifts in
its make-up, not the least of which is the
increase of certified members that now
account for the majority of RID’s membership.
Ten years ago, when the associate and certiﬁed categories were nearly
identical in numbers, it was predicted
that associate membership would likely
outnumber certiﬁed membership three to
one by 2010. However, just the opposite
trend is taking place. At the end of 2009,
there are nearly twice as many certiﬁed
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members as associate members, and
certiﬁed membership is expected to triple
in the next decade.
Some of the explanation is, of
course, in response to the degree requirement imposed in July, but one also has to
wonder if the ﬂagging economy hasn’t
had some impact as well. Like commuter
and online universities around the country that are seeing a major inﬂux of students during this time, it is plausible that
RID certiﬁcation has the same draw—an
opportunity to be more competitive in a
difﬁcult job market.
The demand for qualiﬁed interpreters in the United States still exceeds the
supply. Fortunately interpreter training

programs continue to provide new graduates to the workforce, and RID has much
to offer newcomers in the ﬁeld. RID also
has a great deal to offer as a professional
organization to those who have been in
the interpreting ﬁeld for some time but
have yet to obtain certiﬁcation or have
obtained credentialing at the state level,
but not joined RID. RID is a terriﬁc
resource for educational opportunities,
information on new technologies and
of course, networking. We encourage
all interpreters to become a part of this
organization. 

See corresponding
graph on next page.
Karen S. Bigham,
Director of Member Services
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